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We call Flow the emotional state we feel when we are in performance and
well-being. Emotions are a determining factor in individual and collective perfor-
mance. essential to ensure that the context is appropriate to stimulate sustai-
nable performance.

How can you ensure that the primary qualities of your employees are used regu-
larly?

What do they need to remain committed over the long term?

What is the main strength of each individual in a team?
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Thanks to the “emotional compass”
we can visualize the diagnosis of your
employees' Flow and thus identify
improvement actions within your
company. By anticipating productivity
drops and determining which key
skills are under-employed on a daily
basis, praneo helps you to create an
ecosystem of solutions for your tran-

sitions.
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